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 AGREEMENT
This Agreement entered into this . dayof - | 2007 between 'thé'Town of
Winthrop, Massachusetts (hereinafter referred to as the "Employer") and the Winthrop Police,
I.B.i’.O., Local 397 (hereinafter referred to as the "Union™).

ARTICLE ,
INTENT AND PURPOSE

The general intent and purpose of this Agreement is in the mutual interésts-nf the
Employer and the Union to provide for the operation of our Police Department:uﬁder methods
which will further to the fullest extent possﬂa}e the safety, welfare and health of the mhabltants of
the Town of Winthrop under conditions which will insure’ economy of opetation, quality and
quant;ty of performance, upkeep of the Town, and the protection of life and property '

By the consummation of this Agreement the parties seek to continue and promote '
harmonious re!ahons and rutual cooperahon between the Employer and the Umon, to formulate

‘work rules to govern the relationship; to insure the uninterrupted operation of pol;qq.semces, to

set forth the agréement of the parties with respect {o rates of pay, hours of work and conditions
of emnployment under whiéh members represented by the Union perform their dutiés; to provide '
for an orderly and equitable adjustment of all grievances as herein defined, ali with the goal of
improving the police services in the Town of Winthrof»

In seeking to achieve these goals the parties acknowledge that the Employer has and must
retam complete authority over the policies and administration of the departments which it

exercises under law, except as expressly modified by a specific provision of this Agréement. -

ARTICLE I
RECOGNITION

Section I Subject to any applicable provisions of state or federal law, or regulations now
or hereafter in effect, this Employer recognizes the Union as the exclusive collective bargaining |
agent in respect to wa;ges, hours and terms and conditions of employment for full-time, certified
employees employed by the Town of Winthrop in the Police Department, including:. ‘

1. Patrolmen



2. Sergeants
but excluding:

1. Chief of Police
2, Intermittent Employees

Lieutenants

Section 2: The Employer will not aid, promote or finance any labor groups or
organizations which purport to engage in collective bargaining, or make any agreement with any
such group for the purpose of undermining the Union or changing any condition contained in this
Agreement, '

Section 3; This Agreement is a complete Agreement between the parties covering all
mandatory subjects of disciission. The parties agree that the relations between them shall b?
governed by the terms of this Agreement and in accordance with the appropriate sec}‘ions of
Chapter 150E, Massachusetts General Laws.

No prior agreemen.ts or understandings, oral or written, shall be oont‘rplling or in any way
affect the relations between the parties unless and until such agreements or understandihgs have
been reduced to writiqg and duly executed by both parties subsequent to the date of this
Agreement, ' '

All matters not dealt with herein shall be treated as having been brought up and fiispolsed
of and the Employer shall be under no obligation to discuss with the Union any medifications or
additions to this Agreement which are to be effective during the term hereof. No change or '
modification of this Agreement shall be binding on either the Employer or the Union unless

reduced to writing and executed by the respective duly authorized representatives.

ARTICLE I
NO DISCRIMINATION
Section 1: There shall be no discrimination, interference, restraint or coercion by the
Town or the Union or their respective agents against any employee because of membership or
non-membership in the Union.
Section 2; The Union agrees to represent all employees covered in this unit without

regard to membership or participation in or association with the activities of the Union, or any



' other employee organization, and continue to admit said persons fo membership without; -

quallﬁcahon, other than the payment of periodic dues or initiation fees regularly reqmred by the
Unfon, There shall be no discrimination by either party against any employee because of race,

creed, color, sex or age.

ARTICLE IV
UNION DUES AND AGENCY SERVICE FEES

Under the authority of General Laws, Chapter 150, the Employer agree.;; that Union
dues, de_tennined in accordance with the Constitution and Bylaws of the Union, may be deducted
monthly from the salary of any employee in the bargaining unit who signs and files. with the
Town Accountant & form authorizing such deductions, Such authorization shall remam m full
force and effect until the employee ceases to be employed in the bargaining umt, orif; the
employee remains in such employment, until sixty (60) days after notice in writing by the
employee to the Employer withdrawing the authorization, with a copy thereof ﬁled with the
Treasurer of the Union. The Town Accountant shiall remit the sum so deducted to. thie. Treasurer
of the Umon, provided the Treasurer of the Union has given to the Union a bond for the fa1thful
performance of his/her duties in a sunj and with such surety or sureties as are satisfactory to the

+
i

Town Accountant.
Agency Fee shall become a condition of employment in compliance wﬁh the terms and

conditions as set out in General Laws, Chapter 150E, Section 12.

The Union agrees that it shall provide the Employer certification that a vote of the '
majority of the employees.in the Bargaining Unit present and voting did, in fact, vote to include
the provisions of Agency Fee, In the event that legal action is taken by any member of the Union
or by any third party against the Town Accountant and/or the Employer as a result of their
implementation of the Agency Fee provisions of this Article, the Union agrees to hold the Town
Accountant and/or the Employer harmiess and indemnify them for all expenses or judgments or
allowances entered against them as a result of said action. Further, the Union agrees that it will

assume the costs to defend the Town Accountant and/or the Employer in any and all such causes

of action,



ARTICLE V
RIGHTS OF THE EMPLOYER

Sectlon I:In recogmtlon of the fact that the laws of the Commonwealth of Massachusetts
vest reaponmbxhty to the people of the Town of Winthrop in the Ernployer and the Chief of

* Police for the efficient and economical operation of the Police Department, 1t. is herein agréed

that except as specificaily and directly modified by express language in a specific provision of
this Agreement, the Employer and its agerits, including the Chief of Police, retdin all rights and
powers that they have or may hereafter be gra:{ted by law in managing the police Depariment
and directing the working force and may exercise same without being made the subject of a
grisvance except as expressly prbvided herein.

Said rights and powers include but are in no way to be construed as limited to, the’
establishment of rules and regulations; the right to determine the extent to which work will be
performed by members of the bargaining unit; the right to hire, fire, suspend or in ;my mander
disciplihe for just-cause; to classify, promote, demote, transfer permanently or temporarily; to
determine hours for and the number of employees required at any location; to détermine the
qualiﬁdations and competence of; to evaluate the performance of} to assign any added, lessened
or differed work or responsibility to; to set standards and reduirements applicable to and to make
determination of the numbe of steps and eligibility for an in-step wage increase for; to ma_ice any
pay deduction because of absence or failure to perform work by any employee covered by this

Agreement, and fo introduce new or to change existing operational methods, ‘

The above rights are solely and exclusively the prerogative of the Employer subject oﬁly

to such limitations as are expressly provided for in this Agreement.

ARTICLE Vi ,
GRIEVANCES INVOLVING CIVIL SERVICE
The Union, in recognition of the Town's having affirmed its belief in and compliance
with the state law insofar as they define the rights, duties and obligations of a municipality under
the General Laws, under the rules, regulations and procedures of the Civil Service Commission
(Massachusetts General Laws, Chapter 31} relative to employees' seniority, promotion,
reassignment, discharges, reduction in rank, removals and suspensions, hereby agrees that any

grievances, complaint or appeal which under past practices and procedures would normally have




come within the jurisdiction of said Civil Service Commission may be proceséed ei;henj_ aEs a
grievance or as  Civil Service appeal, but not bath.. '

: ARTICLE VH
UNION ACTIVITY ON DEPARTMENT PROPERTY o

Section 1: The members of the Department shall be permitted to hold regular busmess

meetings of the Union on Departient property. Except as to said regular business m_eetmgs and
to the extent expressly permitted in Article VI (Grievances) or except as expressly ai:proved by

. the Chief or his/her designee, no member of the Union shall conduct Union business ionf '

Department pro;ierty. . _ ‘
Section 2: Bulletin board announcements shall be posted in conspicuous places where

employees enter or leave the premises. Parties to this Agreement, both of whom maj(' 'use thig

bulletin board for signed notices of routine nature, agree that it would be improper fo ‘post

".'\

denunciatory qr inflammatory written material on such bulletin boards,

4

ARTICLE VIII
GRIEVANCE PROCEDURE

: |
Section1:  For the purposes of this Agreement, 8 grievance shall be defined as a

complaint between the Employer and the Union and/or any employee involving 6n1y an alleged
specific and direct violation of express language of a specific provision of this Agreement.

Section2: A grievance must be presented within four (4) working days of the time of
the occurrence of the alleged contract violation or within four (4) days from the time the
employee should have reasonably acquired knowledge of the incident giving rise to the contract
violation and must be processed in accordance with the steps, time limits and cdnditioﬁs set forth
below in this Article.

(A)  The employee, with a steward or representative if shethe so desires, shall take up
the grievance or dispute in writing to the Chief or histher designee within four (4) working days
of the occurrence giving tise to the grievance. The Chief or his/her designee shall attempt to
adjust the matter and shall respond in writing within four (4) working days. If the grievance is

not satisfactorily settled at this step,



¥

(B) . It shall be appealed in writing within seven (7) days after receipt of the written

answer of the Chief or his/hei' designee by the employee to the Town Manager. The Town
Manager or his designated representative and the employee, and counsel and/or an authorized

representative of the Union, shall meet to discuss the grievance as promptly as possible, anxnally

* within fourteen (14) days, at a time designated by the Town Manager. If any person or persons

are to represent or appear with the employee at this meeting, the Town Manager will be informed
in writing ai least three (3) days before the meeting of the names and titles of such persons. The
Town Manager or his designated representativé shal] elect whether this disoussion shall take
place during working hours or not. The Town Manager will give his written answer to the
grievance within ten (10) days féllowing the conclusion of the. meeting, If both the Chief or
his/her designee and the Town Manager appoint a designee under this section, it shali not be the
same person for Eoth steps. If the grievance is not satisfactorily settled at this step, it may,

(C) Beappealed to arbitration by written Demand for Arbitration withi;a fourtee}n (14)
worlciné days after the receipt of the written answer under Step 2. This appeat to arbitration: shall
be in accordance with the procedure and conditions set. forth in Article IX.

Section3: A grievance not initiated within the time specified shall be deemed
waived, Failure of the Union to appeal a decision within the time limit specified shall mean that
the grievénce shall be considered settled on the basis of the decision last made and shall not be
eligible for further appeal. Failure of Town Manager to answer an appeal within the time limit
specified shall mean that the appeal may be taken to the next step immediately. The above i

L]

limitations may be waived by mutual agreement of the parties.
Sectiond:  No reprisals of any kind will be taken by the Employer against any party

in interest or any participant in the grievance procedure by reason of such participation.
Section 5:  The Union recognizes the authority and responsibility of the officers, the
Chief or his/her designee and the Town Manager for reprimanding or disciplining an employee

for delinquency of performance.
Section 6:  No employee will be disciplined, reprimanded, reduced in rank or

compensated or deprived of any wage increase or increment without just cause. Any contention
that the Town Manager has acted in an arbitrary or discriminatory manner in withholding a wage

increase or increment may be raised as a grievance,



The parties agree that nothing in this Agreement is intended to add to or suiit}act:ﬁ‘om the
rights and remedies provided by any Civil Service law, or to make arbitrable & quasﬁbr_l which is

.

covered under Civil Service law.
Notwithstanding any provision of this Agreement to the contrary, any matter wbmh is

subj'ect to the jurisdiction of the Massachusetts Superior Court and where a Union me:_nber files a
complaint in the Superior Court to enforce any private right of action, which is also enforceable
under the Collective Bargaining Agreement, it shall not be the subject of 2 griev'qnce or '

arbitration.

ARTICLE IX
~ ARBITRATION

Section 1: In the event either party elects to submit a grievance to arbitratjon, the
arbitrator shall be selected according to and shall be governed by the following procedure
Within fourtegn (14) working days after receipt of the Town Mandger’s written ansWer -under
Step 2 of the Gnevance Procedure set forth it Article VII of this Agreement, the party
demanding arbitration shall file a written Demand for Arbitration to the American Arbltrat:on
Association , with a copy to the Town Manager, and shall request the AAA to provide an
arbitrator to be selected under the prol/isions of the Voluntary Labor Arbitration Rules.

" Section2:  Each party shall bear the expense of its representatives, participants,
witnesses and for the preparation and representation of its own case. The fees and expenses (if
any) of the arbitrator of the American Arbiiration Association shell be shared equally by the '
parties, provided that the obligation of the Town Manager to pay shall be limited -to the
obligation which the Town Manager can legally undertake in that connection. In nto e\}ex_lt shall
any present or future Town Manager have any personal obligation for any payment unde,r lany'
provision of this Agreement, If either party desires a verbatim record of the proceedings, it may
cause such a record to be made and shall be responsible for the cost of said record.

Section3:  Notwithstanding anything to the contrary, no dispute or controversy shall
be a subject for arbitration unless it involves only en alleged specific and direct violation of
express language of a specific provision of this Agreement. The arbiirator shall have no pawer to
add to, subtract from, or modify any of the terms of this Agreement. The parties are agreed that

1o restrictions are intended on the rights and powers of the Employer except those specifically
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and directly set forth in express languaée in specific provisions of this Agreement. The arbitrator
shall arrive at his/her decision solély upon the facts, evidence and contentions as presented by the

parties during the arbitration proceedings.

Section 4: Subject to the limitations in Section 3, the decision of the arbitrator shall '

' be final and binding upon the parties hereto and upon any employee or empfqyeg:s affected

thereby. In the case of arbitrations involving disciplinary actions of persons not covered by Civil
Service, the arbitrator shall have the power to direct a resolution of the grievance up to and
including restoration to the job-and/or award full or partial restoration of all compensation or
privileges as the arbitrator deems warranted should the arbftrator find the Town acted in an

arbitrary or discriminatory manner.
Section 5:  The parties may by mutual agreement submit more than one (1) pending

grievance to the same arbitrator.

‘ ARTICLE X
CONTINUITY OF EMPLOYMENT

Section 1:  The Union agrees that no employee shall engage in, induce or encourage
any strike (whether sympathetic, general or any other kind), walkout, work stoppage, sit down,
slowdown, withholding of services, boycott (whether primary or secondary), demonstration at
the Employer's premises, or ﬁny other direct or indirect interference, concerted or otherwise, with
the Employers operations, The Employer agrees not to conduct & lockout. v

Section2:  The Employer may impose disciplinary action including discharge upon
any.and all of the employees involved in & violation of this Article. Such action shall not be
subject to the grievance or arbitration procedures hereunder except as to the question of whether
or not the employees who vlvere disciplined in fact engaged in, induced or encouraged such

conduct,

ARTICLE X1
VACANCIES AND TRANSFERS

11



In filling vacancies within the unit, due consideration will be given to the requests of*
employees within the Town for transfer to newly created or open positions. Nottcesof all'such
vacancies will be posted upon the Union bulletin board. Said noﬁces will contdih the c'l.ate'by
which applications for such positions or transfers must be submitted. It is recognized that the
final decision as to whether an individual will be so transferred must rest with the,Emp__ldyer. ,

If the individuﬁl contends that the decision of the Employer is arbitrary or &isbﬁ;ﬁinatcry
and bore no valid relationship to the efficiency of the Department, she/he may réquqé!: and obtain
a hearing before the Town Manager whose decision shall be final and binding o'ii_ allpartxes
As far as possible the Department shall continue to anticipate and plan for the ﬁH@g ofiva'cancies
in the patrolmen and officer ranks and shall endeavor fo have a promotion list available, The -

Department shall continue to make promotions as soon as practicable after a vacanéy-occurs.

t

o

ARTICLE XII
‘ MILITARY SERVICE

The Union and Employer agree to observe and comply with all applicabfe‘s:taté.and
federal laws, executive orders and ruies anci reguiations conceming the re-smploj(fﬁénf of
employees who go into the armed services or forces of the United States, '

Employees with one (1) or mote years of continuo us employment prior to the time of
performing the service herein referred to, who are required to report for temporary summer ora
like period of training in military forces of the United States or the Commonwéalth, ghall be paid
in the amount equal to the difference between the compensation for a normal working period of
two (2) weeks and the amount paid for military training, if such pay is less than their Department
pay. In computing the difference of pay, the Department pay will be based upon the employee's
regular payroll week. Training pay is computed to include compensation received, exéept travel

allowance,

ARTICLE XTI
BERAVEMENT LEAVE
Section 1:  Any employee covered by this Agreement is entitled to a leave of absence
without loss of pay of up to four (4) consecutive days ending on the date of the funeral which is
to include a full working day until 12:00 a.m. midnight on the day of the funeral in the case of a
death in the immediate family. The term "immediate family" shall include only the employee's

12



v N
. spouse, child, father, mother, sister, brother, mother-in-law or father-in-law, step-parents, step-

_children and domestic partnet..
' Section2: *~ An absexice of one (1) day may be granted for attending the funeral for the
employée's grandparents or the grandparents of his spouse. If the grandparents reside in the same
" house, then the employee shall be allowed the aforementioned four (4) days. |
Section3:  The purpose of this leave is only to attend the funeral or fo attend to
family or pérsonal matters arising as a result of the death. '
Section 4: Bereave;nent leave as sét. forth in Seption 1 and 2 above shall only apply

to those days on which the employee was scheduled to work.

ARTICLE XIV
SICK LEAVE
Section 1: | Employees will earn and accrue one and one-fourth (1-1/4) days of sfck
leave for each calendar month, up to fificen (15) days a year. '
. Section2:  Unused sick leave will accumulate from year to year up to a maximum as
follows: '
The maximum accumulated sick days allowed by the Employer shall be two hundred
(200) days. However, for retirement purposes pursuant to Section 8 of this Article, an employee

shall be allowed mmow than two hundred (200) days of accumulated sick leave in
co.nsideratiqn of 0 Dﬁllar(:zs g%ﬁ&per day sick leave surrendered up to a maximum
of - ' -400:86). In the event an employee dies while stil} emplgyed
by the Town, his heirs or estate are entitled to é}e %er this unused sick leave at M}) to

Section 3; *  Sick leave with pay shall be granted to employees only when they are
personally incapacitated by their own sickness or injury and not for that within their immediate
family,

Section4:  Employees shall notify the Chief or his/her designee on the first (1st) day
of absence due to non-service connected sickness or injury stating the nature of the sickness or
injury, the time expected to be incapacitated and the date on which they expect to return to work.
Should the Personnel Board fail to satisfactorily dispose of the matter, a further appeal may be
taken to a Board comprised of three (3) persons, one (1) to be appointed by the Employer, one

13



(1) to be appomted by the employee and & third (3rd) to be appointed by agreement of the two
(2) previous appomteee In any event, if the employee is absent for two (2) days, payment shall
commence by the second (2nd) day.

All absences which exceed two (2) days will be checked by the Chief or hxslher designee :
If 2 doctor has been celled in by the employee, the Chief or his/her designee shall‘,_aieo check -
with the doctor. Absences for periods of three (3) days duration or more or absences of_’ two (2)
days which occur more than twice in a calendar year will be paid for only on submission of a
doctor’s certificate satisfactory to the Chief or his/her designee. If the Chief or hféfilﬂ designee
determines it to be in the best interests of the Town, it shall have an independerit deetof ;nake an
examination and report. The costs for such examinetion shall be borne by the 'I‘own.

ection S: Employees whose services are terminated for any reason shall not be

entitted to compensatlon in leu of sick leave undertaken, 3

Except for reinstatement after an approved leave of absence, no sick leave credxt for prior
employmient wﬂi be allowed to any employee rehired aﬂ:er termination of service, .

Sick leave earned following return to duty after a leave of absence without pay shail not
be apphed against such leave of absence. '

Section 6: Sick leave credllts will begin at once for a person starting work on the first
(1st) working day of the calendar month; otherwise, credits will begin to accumulate on the first
(1st) day of the month following employment and will accumulate for each calendar. month

thereafier.
Section 7:  Unauthorized absence or abuse of sick leave are grounds for disciplinary

action up fo discharge.

Section 8:  Inrecognition of dedicated service to the Town of Winthrop, any..
employee covered by this Agreement who has worked for the Town for twenty tZO) years may
excluding any time added to the employee's years of service for retirement purposes pursuant to
any state ineenti'\(e or 9\ , may receive a lump sum payment at the time of refirement
equal to Twenty-Two (; 00) per day of sick leave accumulated, not in excess of two. hundred
(200) days. In order to be eligible for such lump sum payment, the employse must notify the
Town Manager of his/her intent to retire at least one (1) fiscal year in advance,

Section 9;  In the case of exceptional circumstances, additional sick leave allowances
may be granted on recommendation of the Chief or his/her designee and approval by the Town

14



Manager. In determining whether such extended allowances shz;ll be granted, the past absen_ice
ofthe employee, the length of continuous service with the Town and the quality of the
employee's performance and rec::ord’shall be taken into account. Consideration shall also be given
as to what portion at part pay. Vacation period shall not be substituted for sick leave except in
" unusual circﬁmstances and with the prior approval of the Town Manager. | |

The Chief or his/her designee shall fifl out an Absence Report, retain one (1) copy for the
Department files and shall send one (1) copy to the Town Manager who will maintain a Town
Absence file. All absence pay shall be so desiérlated on the payrolls.

Section 10: (A}  Unpeid family and medical leave shall be granted consistent with
apphcable provisions of the Federal Family and Medical Leave Act for the birth of a son or
daughter of the employee and in order to care for such son or daughter; for the placementof a
son or daughter with the employee for adoption or foster care; in order to care for the spouse,
son, daughter or parent of an employee if such spouse, son, daughter, or parent has 2 serout
health condmon, or because of a serious health condition that makes the employee unable to
perform the functions of the position of such employee,

(B)  Where such leave is due to the serious health condition of the employee or his/her
spouse, son, daughter, or parent, the employee must provide to the Chief certification from
his/her health care provider consistent with the Family and Medical Leave Act. Such
certification must be made on Department of Labor approved Certification of Physician or
Practitioner. Form, atiached to this Agreement as Appendix B, ‘ l

(€) Notwithstanding the provisions of paragraphs A and B above, any employee :
seeking leave under this provision and the émployer must comply with ali applicable provisions
of the Federal Family and Medical Leave Act. This provision shall be interpreted consistent with

the Federal Family and Medical Leave Act,

ARTICLE XV
PERSONAL LEAVE
Each employee covered by this Agreement shall be entitled to three (3) days of paid
personal leave per fiscal year which shall not be deducted from the employee’s sick leave.
Unused personal days may not be accruted from fiscal year to fiscal year. Said three (3) days of
personal leave may be utilized during any calendar year for imperative personal business which

15



could not be effectively conducted outside of the work hours, Reasons for such Iegﬁé.;%xu'_st.be
made in writing to the Chief or his/her designee as soon as possible but not lgss than Torty-eight -
(48) hours before the absence occurs, whenever possible, S

This leave shall not be requested so as to exterid a holiday or vacation period, . Such
pers'onal leave may not be granted for recreational purposes or for the purpose of pursuing
gainful employment. .Appmval of such leave shall not be unreasonably withheld. |

ARTICLE XVI
SEPARABILITY AND SAVINGS

If any Article or Section of this Agreement or any riders thereto shall be ﬁéld.ﬁjwalid by
operation of law or by any tribunal of competent jurisdiction, or if the compliance with or
enforcement of any Article or Section should be restrained by such tribunal pending a final
determination as to its validity, the remainder of this Agreement and any rider therét‘d', or the
application of, such Article or Section to persons or circumstances othér than those as to whxch it
has been held invalid or as to which compllance with or enforcement of has been restramed shall
not be affected thereby.

In the event that any Article or Section is held invalid or enforcement of or comphance
with which hds been restrained, as set'forth above, the parties affected thereby shall enter mto
immediate collective bargaining negotiations upon the request of either party for the purposes of
arriving at a mutually satisfactory replacement for such Article or Section during the period of

the invalidity or restraint.

ARTICLE XVII
INSURANCE BENEFITS
As long as the Town of Winthrop agrees to pay one-half (1/2) the cost of a health
insurance plan, Blue Cross/Blue Shield, and one-half (1/2) the cost of a Two Thousand Dollar
($2,000) life insurance policy and a Two Thousand Dollar ($2,000) accidental death and.
dismembership policy, details of which are covered in a supplementary booklet, the Employer
will deduct the employee's share of payroll checks for participating members on receipt of the

proper authorization.
On the date of retirement, life insurance may be continued in the amount of Two

Thousand Dollars ($2,000) fully paid for by the retiree.

16



For the retired employee, the hospital-surgical-medical coverage may be continued
through the local pension group. If an individual does not desite to remain in the insurance pian,
the retired employee may secur;e his hospital-surgical-medical coverage under any conversion
contract offex;ed by Blue Cross/Blue Shield. ' '
In thé event the Town alers itsinsurance benefits for all civil Service personnel, said
changes will be reflected in this Article. It is understood that the Employer's only obligation
hereunder is the making of payrol! deductions where required,

ARTICLE XVIII
HEALTH AND SAFETY
SectionI:  The parties agree to abide by all regulations of the Department of Health

of the Town of Winthrop, of the Commonwealth of Massachusetts and the Department of Public
' {

Safety. .
Section2: A Safety Committee of three (3) members of the Union shall meet with

the Chief or his/her designee at reasonable intervals to discuss and make recommendations-on
matters of general health and safety. '

ARTICLE XIX
SALARIES AND HOURS

See Aftachment B For Wage Schedule

Further, all permanent full-time employees as of July 1, 1993 shall be entitled to a Five

Hundred Dollar ($500.00) stipend,
Effective June 30, 1996, on a pro-rated basis, add a new Step 6 to the current salary
schedule, representing an annual increase of 1,000 above Step 5. Employees may be eligible for

movement to this new Step 6 after having served five years as regular full-time police officers.

i

Shift Differential:

Effective July 1, 1996, all employees regularly and permanently assigned to a full week
night shift (4:00 P.M — 12:00 A.M.) shall receive an 8% per week differential.
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' Effective July 1, 1996 all employees regularly and permanently assigned to 8 full week
mldmght to 8:00 A.M shift shall receive a 10% per week dlﬁ‘erennal ' '
Employees who are not regularly and-permanently assxgned to-a full week mght sh:ﬁ' and
who fill in for a night shift shall receive one-quarter (1/4) of the night shift differential for each
night shift worked. Employees shall also be éntitled to this compensation on a pro-rata basis for

part of a night shift worked.

ARTICLE XX
_ PAYMENT SCHEDULE
Effective July 1, 2008, employees will be paid on a bi-weekly basis.

ARTICLE XXI
- | LONGEVITY
Annual longevity payments will be made to qualified employees who have worked the

required number 6f years as of July 1 of the ﬁscal year in which the payment is made,

5 years of service 5% of base '

10 years of service as ?f‘ July 1 1.0% of base
15 years of service as of July 1 1.2% of base
20 years of service as of July 1 1.4% of base

30 years of service as of July 1 1.6% of base

ARTICLE XX1I
CHIEF PROSECUTOR
The Chief Prosecutor of the Winthrop Police Department will be paid a yearly premium
of Six Hundred Dollars (§600.00) for his/her duties as Chief Prosecutor.
a The Assistant Prosecutor of the Winthrop Police Depariment will be paid a yearly
premiurm of Three Hundred Dollars ($300.00) for his/her duties as Assistant Prosecutor.

ARTICLE XXIiI
OVERTIME
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Section 1: The normal work week will constitute thirty seven and one half (37-1/2) hoﬂrs.
. Section 2: All overtinie will be offered to regular officers first, and officers r’qquired to
werk on their day(s) off, whethér for a full eight (8) hours or less, shall be paid not less than four
(4) hours minimum, | _
Assignments to overtime shall be by the Chief of Police o his/her designated
' representatlve on an equitable basis and a record shall be kept and posted monthly in the police
station. Upon acceptance or rejection of said assxgnment by an officer, she/he shall go to the
bottem of the list,
’ In determining eligibility for overtime, assignments and rotating shail be based upon the
number of hours an officer actually served on overtime, as opposed to the number of overtime
assignments worked by such officer.
Section 3;  Overtime hours worked in excess of the employees regular work week
shali be paid an overtime at the rate of one and one-half (1 ') times the employee s regulaljrate

of pay.

ARTICLE XXIV
EXTRA PAID DETAILS

Section]:  Assignments to exira peid details shall be made by the Chief of Police or
his/her designated representative from a seniority list posted at the police headquarters, A record
will be maintained by the Chief of Police or his/her representative of such assignments and this

record shatl be posted morithly in the police station,
These é_ssignments shail be made equitably based on geniority, with an officer going to

the bottom of the list upon acceptance or rejection of said assignment.
In determining eligibility for details, assignments and rotation, shall be based upon the,

number of hours an officer activély served on a detail, as opposed to the number of detail

assigninents worked by such officer.
Section2:  Such assignments shall be for a period of not less than four (4) hours

unless agreed to by the Union, Any detail that exceeds four (4) hours shall be paid eight (8)

hours,
Section3:  Effective upon funding by the Town Council of the 2007 Arbitration
Award, the rate for extra paid details, whether inside or outside shail be Thirty-Eight Dollars
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($38 00) per hour. In the event the detail exceeds eight (8) hours, then the rate shall ba one and
" one-half (1- 1/2) times the $38.00 hourly rate. Co

Sectiond:  The Union and any employee covered by this Agreement agree {0
indemnify and hold the Town harmless for any and all claims, demands, suits or liabilities
relative to the payment for extra paid details for private parties. The Town agrees to reqilire all
contractors.to post a ﬁaqunt bond to secure the payment for all private detail work-;equired. In
the event of non-payment by a private party, the Union and/or employee(s) shall be solely
responsible for pursing payment directly from the private party. The issue of ﬁa}qﬁént or non-
payment for an extra paid detail by a private party is not grievable nor arbitrable u‘pﬂer ihé terms
of this Agréement. ' '

In the event an employee working an extra paid detail for a private party is iﬁjured or
otherwise harmed, the parties to this Agreément agree that the terms of Massachusetts General

. Laws, Chapter 41, sections 100 and 111F, amended, shall apply, In the event the Umon and its

members agree to cooperate with the Town in both the defense and pursuit of any legal action
involving a private detail. Moreover, the Town shall have a right of subrogation many action

filed on behalf‘ of an employee against a private paxty :
ectiox_l, Effective upon iexecutxon of this Agreement, officers will be allowed the
opporfunity to work details in cities and towns outside the Town of Winthrop, which are
approved by the Police Chief throngh mutual aid agreements to be negotmted b_etwegn the Town
of Winthrop and other cities and towns. Prior to approving details in other cities and towns
known details within the Town of Winthrop will be filled.
Section 6.  The Town shall accept Chapter 44, Section 53C providing for a fund to be

established for off-duty work details.

ARTICLE XXV
UNION BUSINESS
Section 1: All employees covered by this Agreement who are officers of the Union or

who are members of the Collective Bargaining Negotiation Unit (not to exceed three) shall be
allowed time off for official Union business in connection with negotiations of Union matters,

conferences or the proper pursuit of the grievance procedure with Town officials or the Chiefor

F
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! his/her designee, without loss of pay or benefits and without the ;equirement of making up seid

loss of time, pf’ovided such tifne is mutually agreed upon by the Town officials and 'the Union.

' Section2:  If the Town has, in fact, by proper vote of the Town Meeting, accepted
Massachusetts General Law 147, Section 17D then, in that event, ‘the employee will be allowed

" the benefits of such Section,

Section3:  One (1) member of the Union shall be allowed to attend the NAGE-IBPO
national convention without loss of pay which shall not exceed three (3) days. The employer may
require written confirmation from NAGE IBPO of the time and location of said convention.

Section4:  One(l) member of the Union shall be aliowed io attend on an annual basis
w1thout loss of pay a one (1) day seminar conducted by NAGE-IBPO. The employer may require
written confirmation of the time and location of said seminar from NAGE IBPO.

ARTICLE XXV} : l
SUBSTITUTIONS
. Uniformed membeys of the Police Department shall be permitted to substitute or
exchange time with members of equal rank wzthm the Department when they have the
permission of the Chief or his/her designee,
Substitution shall be per:mtted only for personal reasons. Substitutions for purposes of

geinful employment shall not be permitted, Substitutions must be performed within ninety (90)

days. !

ARTICLE XXVII
UNIFORMS AND EQUIPMENT
Section 1:  The Chief of the Police Department or some person under his/her

supervision and control shall supply the members of the force, exclusive of their uniform
referred to below, with the following items:

One (1) expandable baton

One (1) pair of handcuffs

One (1) Department issued side arm

One (1) holster

One (1) flashlight

One (1) traffic belt
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Two (2) badges, and,
" One (1) whistle and notebook .
Section 2; Effechve July 1, 2007 the uniform allowance shall be Séven Hundred and
Fifty Dollars ($750.00) per yeer with said amount due and payable during the month of J uly.‘.
Effective July 1, 2008 the uniform allowance shall be Eight Hundred and Fifty .($'850.00)
Dollars per year with said amount due and payable during the month of July.
Section3:  Bach person in the Department will be designaied a locker and 1ssued the’
following:
One (1) raincoat
One (1) rain hat and appropriate footgear
Such equipment shall be replaced as needed.

_ ARTICLE XXVIII
i - DUTIES
The duties of the members of the Pol:ce Department shall be consistent w1th tha tenor
and rules of the Civil Service Law, regulations, notices, bulletins and opinions covermg said

matters.’

' ARTICLE XXVIX
INJURED LEAVE AND LIGHT DUTY

(A) Disabled Employees
All employees covered by this Agreement who are injured in the line of duty shall

receive full salary while incapacity from work exists or until they are placed on disability
retirement, as provided in Chapter 41 Section 111F of the General Laws of Massachusetts and

as further provided herein.
(B)  Line of Duty Injuries
1. Whenever any employee has been incapacitated for duty by reason of an injury

sustained while in the performance of hisfher duty without fault of his/her own, e/he shall
present his/her claim(s) to the Chief, The Chief shall promptly investigate the incident
which gave rise to the injuries and make a preliminery determination within ten (10)
calendar days. Finat determination shall be made within twenty (20) calendar days of the
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injury. In the event final determination is not made within said twenty (20) days, the
employes shall be placed on Chapter 41, Section 111F status pending such determination.
2. Theemployee m:ay use his/her sick leave while the Chief makes a determination,
provided that any sick leave so used will be credited in full if the injury leave claim-is
finally approved. -

3. | Ifthe employee’s claim is re_]ected by the Chief, s/he shall be promptly notified in
writing and shall have the right to gneve the rejection under the provisions of Article VIII
of this Agreement, provided, however, ‘that where the employee chooses arbitration as the
method for resolving the dispute, that shall be the exclusive procedure for resolving said
dispute.

4, An employee shall be entitled to receive compensation as defined in Section A of
this Article for the period of his/her incapacity. If such period exceeds thjrty (30)
calendar days, continued payment may be conditioned on periodic written medlcal '
statements from the treating doctor {or medical practitioner) supporting the ¢laim of

" continued incapacity. An employee’s entitlement fo compensation under this Article

shall cease after s/he has been retired or pensioned in accordance with law or aftera
physician designated by the appointing authority of the Town of Winthrop has
determined that the employee’s former incapacity for duty no longer exists.

t Du .
1. A member of the bargaining unit who is on injury or sick leave and who has bben
on such leave for a period in excess of six (6) calendar weeks, may be recalled to limited
or light duty if the treating physician determines that s/he is able to perform some certain
specified light duties of a police officer (a list of which shall be provided fo the treating
physician), The terms “limited” or “light” duty shail be used interchangeably. i
2. If the employee’s physician and the Town physician disagree as to such fitness for
limited duty, they shall thereupon jointly designate a physician agreeable to both. In the
event of their inability to agree upon a third physician, a physician shall be jointly
selected by them from a list or.panel of physicians established or suggested by the
Division of Industrial Accidents, in cooperation with the parties hereto,
3. The third physician, however selected, shall conduct, at the Town’s expense, an

examination of the employee at a time and place the physician determines. Either party
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may, at its own expense, provide for the attendance of its designated physi'qiz;n_.én'd/or
legal counsel at the examination by the third physician. After completing the
examination, the physician shall issue a written report setting forth his/hefcgnqlusipn as
to the employee’s fitness for limited duty. Said report shall be binding on the Town, the
employee, and the Union, without recourse, Pending receipt of the opinioﬁ of thé third
physician and Ithe Town’s action thereon, the town shall not require the empibyee to
return to duty and shall continue to ﬁxlly compensate the injured employee for lost time
incident to any such absence. In the event of the employee is absent dua_"tﬁz-'a“n&n-wmk
related illness, pending receipt of the opinion of the third physician and thé;‘TO\i}n"s
action thereon, said employee may remain on paid sick time, if available to lmnlher

The light duty tasks to which a member of the bargaining unit may & be agsigned -
shall consist only of tasks that have been customarily performed by other pohce officers
within the Winthrop Police Department including any or all of the followmg

‘(a)  education and trammg .
‘(b) mtemewmg and dispensing information to members of the public, and,

(c) admlmstrahve tasks, including but not limited to answering the telephone;
operating the d1spatch radio; maintaining departmental logs. f
The Chlef may, at his discretion, assign an eligible employee to such light duty on the.
basis-of a five (5) day, thirty-seven and one-half (37 ) hour work week (Mo_nday

_ through Friday, hotidays excluded).,

In the event an employee injured in the line of duty is assigned to limited duty, such
limited duty shall not interfere with ongoing medical treatment. During any period when
limited duty is being performed, if such employee requires ongoing medioal treatment
during work time, such lost time shall be charged to injured leave status and not sick
time, .

Limited duty status shall cease when the employee is either capable of retuning to full
duty status or is retired, Limited duty status shall continue during any appeal of any
adverse medical panel and/or Retirement Board ruling,

Light duty shali not be used as a punishment assignment,
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9, All employees on injured leave whc; have been determined, pursuant to the procedures
described herein, to be capéble of returning to light duty shall be recalled to work on that

. basis within ten (10) caiéndsir days of final determination of fitness.

10.  Employees placed on light duty shall not be utilized to displace regularly scheduled

officers.

ARTICLE XXX
HOLIDAYS

All employees covered by this Agreement will be paid one (1) extra day's pay at regular
straight time wages for the following thirteen (13) holidays:

Martin Luther King Day Independence Day . |
New Year's Day Columbus Day
Washington's Birthday Labor Day
Bvacuation Day Veteran's Day
Patriot's Day , Thanksgiving Day
Memorial Day Christmas
Bunker Hill Day

ARTICLE XXXI

VACATIONS

L] l
Section 1: For.all employees covered by this Agresment, during the term of this |

Agreement or any extension or renewal thereof, the anniversary date of employment shall be the

basis for determination of vacations. Such employees shall receive vacation with pay as follows:

(A) Employees on the payroll continuously for a period of six (6) months but less tflan
one (1) year as of the anniversary date of employment shall be entitled to one’(l) week's

vacation.
(B)  Employees who have been on the payroll continuously for a period of one (1) year

but less than six (6) months as of their anniversary date of employment shall be entitled

to two (2) week's vacation.
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(C) Employees who have been on the payroll continuously for-a period o,lf'f,'_ﬁ_ve. 5 |
years but less than thirteen (13) years‘as of their anniversary date of employ;ﬁént shall be
entitled to three (3) week's, vacation. | o
(D)  Employees who have been on the payroll continuously for a period of thirteen
(13) years of their anniversary date of employment will receive & vacation of fo'm‘* 4)
weeks. | _ _ :
(B) Employees who have been on the payroll continuously for a periéd_of twenty (20)
years as of their anniversary date of employment will receive a vacation of tﬁvei(‘S)
weeks. . -
Section2:  Vacation periods will commence July 1 and run until June 30 of the
following year. Vacation schedules for the entire year shall be posted May 1 and preferentxal
selection period shall terminate on June 15. First consideration shall be given to the length of
service of the employees involved subject, however, to the needs of the Department. '

Sectio3;  Vacation leave shall not be acoumulated from one vacationyear to

another, and salary shall not be paid in lieu of vacations except in cases of emergency and with

prior approva! of the Town Manager. | .

Section4:  Except in cases of discharge for dishonesty, any employee who is
discharged or quits between his anniversary date of employment of the contract year and his
scheduled vacation date shall receive the vacation pay due him for that year, provided that
employment is terminated at least two (2) weeks prior thereto. Upon the death of an employee
entitled to a vacation allowance, vacation shall be paid to the person or persons to whom his/her
salary is payable. S

Section 5:  If an employee returns fo the service of the Town of Winthrop and his/her
period of service with the Town has been interrupted for reasons other than service in the armed
forces, then after five (5) years of continuous full-time service, the amount of service prior to the
interruption of his/her work for the Town shall be added to the five (5) or more years of cutrent
full time service to give total service for purposes of computing "continuous service" for

vacation allowance,
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ARTICLE XXXII .
COURT TIME
Any officer who goes td court before or after his/her regular shift orona day off, shall be
peid a minimal amount equal to four (4) hours, The officer shall be paid the regular rate of pay
 for the court time when she/he is on his/her regular tour of duty, Any officer who is requested to

appear in court other than on his/her regular tour of duty shall be compensated at the rate of one

and one-half (1-1/2) times the regular rate,

i

ARTICLE XXXIII
SENIORITY

Seniority is defined as the length of continuous full-time employment in the Winthrop
Police Department. ‘

The Employer recognizes the principle of seniority in layoffs due to lack of work, |
provide‘d that 'the senior employee is available and qualified to do the remaining work,

. The Employer, in recognition of seniority, shall allow an employee to bid for a vacancy
on & different work shift which is cause& By death or retirement as long as it is of comparable
duty and rank and does not involve a specialty.

‘That the seniority provisions of the contract relative only to job bidding for vacancies on
a different work shift? would provide a clause that would allow aggrieved members of the
Bargaining unit to appeal any seniority decision made by the Chief of Police to the Town |
Manager, the Town Manager’s decision shall be final and binding on both parties. Seniority shall
be broken by:

A)  Resignation.

(B)  Layoff due to lack of work for a period of sixty (60) days. ,

(C)  Discharge for just cause.

ARTICLE XXXIV
EDUCATIONAL BENEFITS

The Employer agrees to compensate each employee Fifty Dollars ($50.00) per year for
each three (3) credits an employee eams towards an Associates Degree or a Bachelors Degree in

law enforcement at an accredited universify.
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The employee will earn these credits on his/her own time and the Employer shall ‘not be

responsible for the employee's tuition.

ARTICLE XXXV
DISCIPLINARY ACTION o

No permanent employee shall be removed, dismissed, discharged, suspeoded or charged
in any manner except for just cause and at any hearings or interviews attendant thereto the police

ofﬁoer will have an opportunity to have an attomey present on his behalf:

ARTICLE XXXVI
EVALUATIONS

Employees shall be evaluated once annually and within thirteen (13) montllé_- of the
employee’s last evaluation by the Chief of his/her designee using an evaluation 'i‘n'otrur'nent
developed and agreed to by the parties. A joint sub-committee will be formed to developed a
mutually agreed upon evaluatlon instrument to be completed by '

ARTICLE XXXVII
DRUG TESTING

|

A, Probationary Employees. Employees may be tested periodically during-the
probationary period with or without reasonable suspicion at such times as may be determined by

Chief.

B.  Absence from Duty. An employee who is absent from duty for more than sxxty (60)
continuous calendar days on sick leave, injured-on-duty leave, disciplinary suspension , or leave
of absence may be tested once within the first seven (7) calendar days after his return to active
duty. Employees may make a timely appeal of the Chief>s decision that he/she be tested to the

Town Manager.

C.  Serious Incidents. An employee invoived in an incident on the job which invoives
serious property damage, is life threatening, or involves serious bodily injury may be tested
where the Chief has reasonable belief that the incident was within control of the employee.

D. Reasonable Suspicion. An employee may be tested after a determination by the Chief
or his designee that there is reasonable suspicion to test the employee. Reasonable suspicion is a
belief based on objective facts sufficient to lead a reasonably prudent person to suspect that an
employee is using or is under the influence of drugs so that the employee’s ability to perform
his/her duties is impaired. Reasonable suspicion shall be based upon information of objective

facts obtained by the department and the rational inferences which may be draw from those facts.
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The information, the degree of corroboration, the results of the investigation or inquiry and/or
other factors shall be weighed in determining the presence or absence of reasonable suspicion.

'E. Procgdures.

1. Hair samples and urine samples, which requested by the Chief will be taken at
and by an approved testing facility determined by mutual agreement outside the Town of

Winthrop.

2. The laboratory selected to conduct the analysis must be experienced and capable
of quality control, documentation, chain of custody, technical expertise and demonstrated
proficiency in radioimmunoassay testing. A certificate from such facility will be issued for use
in all discipline cases. (Only a laboratory which has been properly licensed or certified by the
state in which it is located to perform such tests will be used.) The testing standards employed
by the laboratory shall be in compliance with the Scientific and Technical Guidelines for Drug
Testing Programs, authored by the Federal Department of Health and Human Services, initially

published on February 13, 1987 and as updated.

Testing officer will maintain the sterility of the sample (splif) and the integrity of thé
sampling procedure by executing the chain of custody process for the sample given and all
related documentation, If a test result is positive, a split sample shall be reserved for independent
analysis. ' ‘
©3. The employee to be tested will be interviewed by the technician who will be
taking the sample to establish the use of any drugs currently taken under medical supervision.

Any employee taking drugs by prescription from a licensed physician as a part of
treatment, which would otherwise constitute illegal drug use, must notify the tester in writing and

include a letter from the treating physician, Any disclosure will be kept confidential with tester.
|

4, The repott result will only be available to the Chief and Town Manager. Test,
results will be made available also to the employee upon request. Employees having negative
drug test results shall receive a memorandum stating that no illegal drugs were found. Ifthe
employee requests it, a copy of the memorandum will be placed in the employee’s personnel file.

‘5. The testing procedures and safeguards provided in this policy shall be adhered to
by all personnel associated with the administering of drug testing. The employees will be
accompanied by the Chief or a designated officer assigned to bring the employee to the testing
facility. The employee will be assigned a test code identification for the purpose of maintaining
anonymity and to assure privacy throughout the sampling and testing procedure, The employee
will sign and certify department documentation that the coded identification on the testing
sampie corresponds with the assigned test code identification,

6. The employee to be tested will be notified to report to the Chief just prior to the
employee being taken to the testing facility. Advanced notification of the testing will not be
given; this is to insure the integrity of the test.
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7. The department will designate to the testing facility the specific drugs for: -which
the sample is to be analyzed. The testing facility will report findings only as to those speclﬁc
drugs for which the department requested testing, :

The testing shall consist of an initial screening test, and, if that is positive, 2 confirmation
test.. The oonﬁ_rmation test shall be by gas chromatography or mass spectrometry. .o

8. Bach step of the processing of the test sample shall be documented in 4-log to
establish procedural integrity and the chain of custody. Where a positive result i is conﬁrmed test
samples shall be maintained in secured storage for as long as necessary.

F.  Discipfine. An emp]oyee with a positive confirmatory drug, and/or alcohol screening
result may be suspended from employment under a just cause standard pursuant to the Collective
Bargaining Agreement except as provided under Paragraph G, Upon the employee’s return they
will subject to random drug tests for the following 24 months. -

An employee with two (2) positive. conﬁrmatory drug and/or alcohol screening result
with a five (5) year period will be discharged from employment,

G. Rehabjl'ntation Program, An employea who tests positive for illegal drugs or alcohol
abuse shall be medically evaluated, counseled and treated for rehabilitation as recommended by
an E.A.F, coutlselor. Employees who complete a rehabilitation program will be retested
randomly once every quarier for the following twenty-four (24) months. Any employee who
does not successfiilly compleie the rehabilitation program will be subject to discipline, including
discharge under a just canse standard 'Pursuant to the Collective Bargaining Agreement,

Treatment and rehabilitation shall be paid by employee's insurance program, If the
employee is a member of the Town insurance program and the insurance plan does not cover
rehabilitation the Town will pay for the cost.

Employees will be allowed to use their accrued leave and earned leave for the necessary
time off involved in the rehabilitation program.

If an employes tests positive during the twenty-four (24) month period they shall be
subject to disciplinary action per this agreement.

ARTICLE XXXVII
CIVILIAN DISPATCHER

The Union agrees that the Town can implement the position of Civilian Dispatcher on or
after July 1, 2005, The Town and the Union further agree that the Union may have a
representative at any planning meetings regarding the implementation of the Civilian Dispatcher
position. The position will be included in the Recognition Clause of the agreement with Local
397A. No member of Local 397A be laid off nor shall the force be reduced in numbers without
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. first laying-off or eliminating the Civilian Dispatcher. A member of 397A will be assigned to
the station at all times, even if the Civilian Dispatcher position is implemented.

ARTICLE XXXIX
DURATION

Section 1:  This Agreement shall become effective retroactive to July 1, 2005 subject
to the provisions of Section 2 of this Article and shall continue in effect up to and inciuding June
30, 2008 and shall thereafter renew itself for successive terms of one (1) year each unless sixty
(60} days prior to December 31,2002 or any December 3 1st thereafter, either the Employer or
the Union shall have given the other written notice of its desire to modify or terminate this

Agreement.
In the event that a successive contract is not effectuated on the date of termination o'f this

Agreement, then all the provisions of this Agreement shall remain in full force and effect untii a

succepding agreement is consummated.
' Section 2: This Agreement shall become effective only to the extent that sufficient

fonds are appropriated and to the extent that necessary amendments to all laws, ordinances, and
by-laws are approved at Town Council so that this Agreement will not conflict with any said

law, ordinance or by-law.

The Employer shall request and actively support and urge at Town Council the necessary

appropriations and propose necessary amendments to existing laws, ordinances and by-laws.

IN WITNESS WHEREOQF, the authorized representatives of the parties have set their
hands this day of November, 2007.

OWN MANAGER,

U

APPROVED AS TO FORM
TOWN COUNSEL
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APPENDIX "A"
QUINN BILL AGREEMENT

WHEREAS the 1988 Town Meeting voted to authorize the acceptance of M.G.L. c.41,
$108L, commonly known as and hereafter referred to as the Quinn Bitl; WHEREAS the present
collective bargaining agreement also contained educational benefits for the members-of the |
bargaining unit; THEREFOR, the Employer and Employee agree that '

1. Employees eligible for the Quinn Bilf will receive the benefits of said biﬂ, with overtime
there under being effective as of July 1, 1989. There will be no retroactive money due and

payable for overtime prior to July 1, 1989,
2 Employees eligible for the educational benefits under the collective bargaining contract

shall continue to enjoy these benefits.

3. The qun, at is solé discretion, may seek the rescission of the Quinn B111 at the 1991
Town Meeting. No Union Officers will partlclpate in any manner in the Town's petltmn to-seek
rescission of the Quinn Bill. Any Police Officer who speeks as an advocate of the Quinn Bill

must identify himself as an individual only and not as a representative of the Union,
| :
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Memorandum of Understanding

The Town of Winthrop, herein after “Town”, and the Winthrop Police Union, Local 397, herein after the
“Unlon” hereby agree that the following additions, deletlons and modifications shall be made to the
collective bargaining agreement. Any provisions not specifically modified herein, shall remain in fuli
force and effect,

1, The Parties agree to transfer parking enforcement work, which is currently being performed by a
privately paid company, back into the police department. It is further agreed that the Town
shall be allowed to deploy Reserve Police Officers to perform parking enforcement actlvities.

a. The primary purpose of the Reserve Officer(s) assigned to Parking Enforcement shall be to
write parking tickets between 0100-0500. The Reserve Officer(s) shall not be dispatched to
answer calls for service unless an emergency situation requires it which shall be determined by
the officer in charge. Nothing In this paragraph shall be construed as a limitation of the police
powers of a Reserve Officers while conducting Parking Enforcement activities.

b, The Reserve Officers assigned to Parking Enforcement shall be compensated from the Parking
Department Budget not the Police Budget.

c. Reserve Offlcers assigned to Parking Enforcement shall not count for shift staffing/manning
numbers or to back-fil Regular full time Police Officers in Lieu of Overtime.

e. This MOU shall be effective as of May 1, 2009

in consideration for the Unions consent the Town agrees to the contractual modification in the
following paragraph which is numbered as (2.

2. Article XIV “Sick Leave” section 2 paragraph 2 shail modified as follows:

The maximum accumulated sick days aliowed by the Employer shali be two hundred (200) days.
However, for retirement purposes pursuant to Section 8 of this Article, an employee shall be
allowed to surrender not more than two hundred (200} days of accumulated sick leave in
consideration for Forty-Seven Dotlars ($47.00) per day sick leave up to a maximum of Nine
Thousand Four Hundred Dollars {$9,400.00). In the event an employee dies while stitl employed
by the Town, his heirs or estate are entitled to recover for this unused sick leave at $47.00/day
up to a maximum of Nine Thousand Four Hundred Doilars {$9,400.00}.



(3]

2004 Base Wages

PATROL. _|OFFICERS

STEP

Yearly

Weskiy

Daily

Hourly {O.T,

36618.14

704.1565

140.8313

18.77751

28.16626

37051.07

712.5208

142.5041

19.00055

28.50082

37482.27

721.0052

144,201

19.22681

28.84021

37920.08

7294054

146.8811

19.45081

20.17622

39211.31

754.0637

1560.8127

20.10838

30.16265

s b e

40553.69

779.8787

165.97657

20.79876

31,18515

2006

3.50%

37897.7

728.802

145.7604

19.43472

29,15208

38347.86

737.4588

147.4918

19.66557

28.49835

38804.5

748.2404

149.2481

10.89974

20.84961

39256.6

754.9346

1560.9869

20.13159|

30.19738

40583.71

780.4558

166.0912

20.81216

31.21824

Ll e R L S

41973.07

807.1744

161.4349

21.52465

32.28698

2006

4%

39413.61

757.9541

151.6808

20.21211

30.31816

38881.77

766.9571

153.3914

20.45219

30.67829

40356.68

776.09

165.218

20.88573

31.0436

40826.86

785,132

1567.0264

20.83685

31.40528

42207.05

811.6741

162.,3348

21.64464

32.46696

DO AiWIN]—

43651.99

839.4614

167.8823

22.,38564

33.57846

2007

4.50%

41187.23

792.062

168,4124

21.12185

31.68248

41676.45

801.4702

160.284

21,37264

32,05881

42172.73

811,014

162,2028

21.62704

32.44056

42664.07

820.4629

164.0926

21.87901

32.81862

44106.37

848.1995

168.6399

22.81866

33.92798

||

45616.33

877.2371

1754474

23.39209

35.08949

Regulalr

Quinn

Night

Longevity

Holiday

Total

Officer Macphall

45616.33

12544.49

4561.633

456,16

2280.81

65450.42




POLICE SERGEANTS

SERGEANTS

2004 BASE

YEARLY {WEEKLY |DAILY

HOURLY |O.T.

6| 46045.48] 865,49 177.008] 23.61307| 35.4196
2005 3.50%

B| 47657.07| 916.4822| 183.2084| 24.43952| 36.65529
2006] __ 4.00%

6| 40563.35] 953.1414] 190.8283] 25.4171] 38.12566
2007] _ 4.50%|

6] 51793.71] 0960328 199.2066| 26.56087| 39.84131




POLICE LIEUTENANTS

2004 BASE

STEP  |YEARLY |WEEKLY |HOURLY |O.T.

6] 52951.72| 1018.302| 27.15473| 40.73209

2005 3.50%

54805.03] 1053.943| 28.10514] 42.15772

o

2008 4.00%

6] 56997.23} 1096,101] 28.22835! 43.84402

2007 4,50%

6] 59562.11| 1145.425] 30.54467] 45.81701

65518.32| 81897.9] 95820.54




The Town of Winthrop

and

h T L N N

IBPO, Local 3974,

AAA #11 390 02302 09
Arbitrator M. Ryan

The parties, the Town of Winthrop (“Town”) and the IBPO, Local 397A. (“Union”),
hereby enter the instant settlement agreement to resolve the above-captioned arbitration

in the following manner:

1) The Town agrees to pay members of the Union, within two (2) pay periods, for all
details that are worked as Town details, that is a detail that is not paid for by a
private vendor (including, but not limited to, details related to the DPW, town
elections and sub-contractors performing Town work assignments).

2) It is understood that a Town detail that involves a school public event may be paid
outside of the two (2) pay period cycle if the School Committee has only one (1)

monthly meeting. -

3) The Town will provide the Union with a copy of all payment bonds when they are
posted for private detail assignment within five (5) days of said posting,

4) The Town will provide the Union with any and all invoices that are past due by
more than thirty (30) days after said detail has been worked, so the Union can
pursue collection, as outlined in the parties Collective Bargaining Agreement.

5) The Union agrees to withdraw the above-captioned arbitration with prejudice.

6) The Town and Union agree to split evenly all costs associated with the instant
arbitration.

e os

¢ Town of Winthrop

Date: y-é - 4@/@ Date: 7"’3*-/0




Memorandum of Understanding
f

The Town of Winthrop, herein after “Town”, and the Winthrop Police Unlon, Local 397, herein
after the “Union” hereby agree that the following additions, deletions and modifications shall
be made to the collective bargaining agreement. Any provisions not specifically modified
hereln, shall remain in full force and effect.

1. The Partles agree to transfer parking enforcement work, which is currently being
performed by a privately paid company, back Into the police department. ft is further
agreed that the Town shall be allowed to deploy Reserve Police Officers to perform
parking enforcement activities,

a. The primary purpose of the Reserve Officer(s) assigned to Parking Enforcement shall
be to write parking tickets between 0100-0500, The Reserve Offlcer(s) shall not bs
dispatched to answer calls for service untess an emergency situation requires it which
shall be determined by the officer in charge. Nothing in this paragraph shall be
construed as a limitation of the police powers of a Reserve Officers while conducting
Parking Enforcement actlvities,

b. The Reserve Officers assigned to Parking Enforcement shall be compensated from the
Parking Department Budget not the Pollce Budget.

¢. Reserve Officers assigned to Parking Enforcement shall not count for shift
staffing/manning numbers or to back-filt Regular ful time Police Officers in Lieu of
Overtime.

d. Inthe event a scheduled Reserve Officer assigned to Parking Enforcement calls out
for their shift or Is unable to come in to perform his/her duties, a Regutar full-time Police
Officer shall be hired on Overtime to replace him/her to perform Parking Enforcement
duties up to and including 1/3 of the scheduled shifts for each currently scheduled
month of f’arking Enforcement. Anything over the 1/3 of the scheduled shifts the Town
raserves the right to utilize other non-scheduled reserves to fill the open shift(s).

e. This MOU shall be effective as of May 1, 2009

In consideration for the Unions consent the Town agrees to the contractual
modification in the following paragraph which is numbered as (2).

Page | 1




2. Article XIV “Sick Leave” section 2 paragraph 2 shall modified as follows:

The maximum accumulated sick days aliowed by the Employer shall be two hundred
{200) days. Howaever, for retirement purposes pursuant to Section 8 of this Article, an
employee shall be allowed to surrender not more than two hundred {200} days of
accumulated sick leave In consideration for Forty-Seven Dollars (547.00) per day sick
leave up to a maximum of Nine Thousand Four Hundred Dollars {$9,400.00). In the
event an employee dies while stifl employed by the Town, his heirs or estate are entitled
to recover for this unused sick leave at $47.00/day up to a maximum of Nine Thousand
Four Hundred Dollars ($9,400.00).

A

P /-

Lawtence Holmes Ferrucio Romeo

Acting Town Manager Union President Local 397A

Date: June 8, 2009

Page | 2



\
Fy 2011 Contract Increase Help KNow

2% INCREASE

Weekly Dally Hourly 0.1,
K. '{7 80756~ 161.58 21.54 32.32
817.50 163.50 21,80 32,70
827.23 165.45 22,06 33.09
836.87 167.37 22.32 33.47
865.16 173.03 23.07 34.61
894,78 178.96 23.86 35,79

Weekly Daily Hourly 0.T.

$1,015.95 $203.19 $27.09 $40.64



-

‘Fy 2011 Contract Increase

Help

Starting Figures From 2007 Contract

Yearly
41,187.23
41,676.45
42,172.73
42,664,07
44,106.37
45,616.33

STEP

STEP

L TR I

A Tint

Yearly
$51,793.71

PATROL OFFICER
Weekly Daily
792.62 158.41
801.47 160.25
811.01 162,20
820.46 164.09
848.20 169.64
877.24 175.45
SERGEANT'S
Weekly Daily
$996.03 $199.21

Hourly
21.12
21.37
21.63
21.88
22.62
23.39

Hourly
$26.56

O.T.

31.68
32.06
32.44
32.82
33,93
35.09

O.T.
$39.84

Yearly
42,010.97
42,509.98
43,016.18
43,517,35
44,988,50
46,528.66

Yearly
$52,829.58

KNow



Memorandum of Agreement
Between
Town of Winthrop
And
Winthrop Police Union MCOP Local 421 AFL-CIO.

This agreement incorporates and continues ali the terms of the collective
bargaining agreement established by an arbitration award covering an initiaj
period of from July 1, 2008 through June 30, 2011 except as modified herein. This
agreement Is subject to ratification by the union membership and to funding by

Town Council.

1. Duration. The initial term of the contract shall be three years from July 1,
2011 through June 30, 2014,

2. Wages: There shall be the following general wage increases:
July 1, 2012 1.5%
January 1, 2013 5%
July 1, 2013 1.0%

January 1, 2014 2.0%

3. E-911 Stipend. Effective upon ratification and funding of this agreement
the Town shall pay a one-time stipend to each member of the bargaining
unit who gualifies as an E-911 operator of Two Hundred Fifty Dollars
($250.00). Any bargaining unit member currently employed on the date of
contract ratification but not currently qualified will be paid the stipend

upon qualification.



Memorandum of Agreement
Page 2

4,

7.

Longevity. Article XXI of the contract is modified by eliminating the 30 year
step and adding at 25 years a payment of 3.0%.

Detalis. {n order to assure the prompt payment of details the Town will
impose a late fee of 10% upon contractors who pay detalls beyond thirty
days after billing. The Town will include a notice of the late fee upon the
tnitial bill for the detail. Effective upon ratification by the union and
funding by the town, the detail rate will become Thirty Six Dollars ($36.00)
for Town details and Forty Dollars ($40.00) for private detalls. A Town
detail is one contracted directly by a Town agency such as, but not limited
to, the School Department and the Department of Public Works.

Parking Enforcement. Parking enforcement work will be divided equally
between bargaining unit members and Reserve Officers. The time
limitation in paragraph 1 (b) of the Memorandum of Understanding
regarding parking enforcement is efiminated. The Town may use Reserve
Officers for up to 4 shifts per week for parking enforcement, but there is ne
commitment that the Town wilt utilize four shifts. The Town will alternate
the use of bargaining unit members and Reserve Officers on a daily basls
with the intent of obtaining an equal division of this work on a monthly
basis.

Reopener. if the Town {not including the school system) settles with any
union for an increase in eaconomic compensation greater than provided by




this agreemant, the Union may reopen this agreement to bargain about
such excess compensation.

Memorandum of Agreement

Page 3
A A A

Town of Winthrop

T Mfa,ujm_ Local 421 AFL-CIO

Mérsasdn
N

ifithrop Police Union MCOP

Date: /'/r/// )/ Date:



y 2011 Contract Increase

Hourly
21.54
21.80
22.06
22.32
23.07
23.86

201
Starting Figures From =88 Contract
PATROL OFFICER
STEP Yearly Weekly Daily
i 42,010.97 807.90 161.58
42,509.98 817.50 163.50
43,016.18 327.23 165.45
43,517.35 836.87 167.37
44,988.50 265,16 173.03
46,528.65 894.78 178.96
LANN STEP 10% 20%

82.13

164.004364

82.976211 165.952422
i 83.9642744 167.928549

84.9425197 169885039
87.8140913 175.623183
! 90.8203652 181.64073
SERGEANT'S
EP Yearly Weekly Daily
Gigieie) $52,829.58  $1,015.95 $203.19
5103.12 $206.24

25%
205.005455
207.440527
209.910686
212.356299
219,535228
227.050913

Hourly
$27.00

$257.80

Help

ok A
poob Frenleeso gy
1.5% INCREASE

O.T. Yearly

Weekly Daily Hourly
32.32  42,641.13 820.02 164.00 21.87
32,70 43,147.63 829.76 165.95 2213
33.09  43,661.42 839.64 167.93 22.39
33.47  44,170.11 849.43 169.89 22.65
34.61  45,663.33 873.14 175.63 23.42
3579 47,226.59 908.20 181.64 24.22
Night Diff  STEP 8% 9%
EUTEe] 65.6017455 73.8019636
3 £6,3809688 74.6785899
67.1714195  75.567847

67.9540158 76.4482677
70.2512731 79.0326822
72.6562922 81,7383287

1.5% INCREASE

O.T. Yearly Weekiy Daily Hourly
$40.64 $53,622.02 $1,031.19 $206.24 $27.50
TEEATIE  $82.50 $92.81

a.7.
32.80
33.19
33.59
33.98
35,13
36.33

10%
82.0021818
82.976211
83.9642744
84.9425157
87.8140913
90.3203652

c.T.
$41.25

$103.12




'Fy 2011 Contract Increase

Help

Hourly
S 21.9794
S 22.2407
$ 22,5020
$ 22,7633
$ 23,5371
S 24.3411

208,1174
210.5916
213.0658
215.5400
222.8669
230.4798

Hourly
$27.6375

“25%
$261,6926

Hourly
$31.8610

STEP Yearly Weekly Daily
1 $42,859.8300 $ 824.2275 $164.8455
2 $43,369.3676 $ 834.0263 $166.8053
3 $ 43,878.9000 § B843.8250 $168.7650
4 4 44,388.4376 § 853.6238 $170.7248
5 4 45,897,3476 $ 882.6413 $176.5283
6 $47,465.1476 $ 912.7913 $1R2.5583
QUINN - STEP. 0 10% T 20%
. 1 $3.2470  166.4940
2 84.2367  168.4733
3 85.2263  170.4527
4 86.2160  172.4320
5 89.1468  178.2935
& 92,1919  184.3838
: SERGEANT'S
STEP Yearly Weekly Daily
5 453,893,1250 $1,036.4063 $207.2813
QUINN STEP 10% 0%
6 $104.6770 $209.3541
Cos o HIEUTENANT'S
Yearly Weekly Dailly
$62,128,9500 $1,194.7875 $238.9575
QUINN - STEP CA0% T 20%
6 $120.6735 $241,3471

$301.6838

Q.T.

$32.9691
$33,3611
$33,7530
$34.1450
$35.3057
$36.5117

O.T.
$41.4563

0.7.
547.7915

Yearly
543,088,448
S 43, R03.0487
S 44,11 7.6890
S 44,832,3194
S 46,356 3185
S 47,940, 796%

Night Diff

Yerly
5 6,442,000

Yaoarly
567,750 2 195

Friefye Toly 2

1% INCREASE

Waekly Caily Houily
S B32,4698 G 1664540 5 221982
G RAZIBES S I6R.AVIT § 224811
G RS22633 S 1704A%ET S 227210
S BBAIBUN S 724320 4 229909
G BYTABFT S LIHUSS S TR
49219192 S 184.3HIB 5 JA.5H4%
CSTEP 8% e
R S 66,5976  74.9223
G2 67.3893  75.8130
3 68.1811  76.7087
A 68.9728  77.5944
5. 713174 80,2321
6 73.7535 82.9727

1% INCREASE

Weokly Prally Hawtrly

SOLOa6. 7703 62093541 52749139
8% 9%

Night Diff $83.7416  $94,2093

1% INCREASE

Bi-Weekly Dusdly Moy
S1206.7854 0 52411471 $32 1746
8% 9%

Night DIff $96.5388 $108.6062

=
0

KNow

(o0}

EEW L
§ 136047
4340805
§ 34 4464
4 3EH5E7
S 68768

10% -
83.2470
84.2367
85.2263
86.2160
89.1468
92.1919

i
SRR

10%
$104.6770

o1
AR J6ud

10%
$120.6735



Hourly
$ 22,1992
$ 22.4631
$ 22,7270
$ 22.9509
4 23.7725
5 24.5845

25%

212.2798
214.8035
217.3271
219.8508
2273243
235,0894

STEP Yearly Weekly Daily
1 $ 43,288.4283 S 832.4698 S 166.4940
2 $ 43,803,0587 $ 8423665 5 168.4733
3 $ 44,317.6830 $ 852.2633 § 170.4527
4 $ 44,832.3184 S 862.1600 $ 172.4320
5 S 46,356.3185 $ 8914577 $ 178.2935
6 $ 47,939.7965 S 9219192 4 1B4.3838
QUINN CSTEP 0% 208
1 84,911 169.8238
2 85,9214 171.8428
3 86.9309 173.8617
4 87.9403 175.8806
5 90.9297 181.8594
b 94,0358 188.0715
i U SERGEANT'S
STEP Yearly Weekly Daily

6 $ 54,432.0563 $ 1,046.7703 $ 209.3541

Hourly
$27,9139

©25%
$266.9264

Hourly
$32.1796

5%

QUINN STEP 10% T 0%
6 $106.7706  $213.5411
© " LIEUTENANT'S -~
Yearly Weekly Daily
$ §2,750.2395 § 1,206.7354 § 241.3471
QUINN STEP 10% T 20%:
[ $123.087 $246.1740

$307.7175

 PATROLOFFICER

o1
$ 33.2988
$ 33.6547
$ 34.0905
$ 34.4864
$ 35.6587
$ 36.8768

0.T.
5418708

o.T.
$48.2694

CHetre Savery A

Yoarly
44,154, 1969
44,679.1198
Aty MLGAER
A%, 1 2B UESY
A7, 2834348
G EGH B4

[V N

U

s

W

Night DIff

Yearly
GOSN, NHEY 4

Yezarly
SO04,005 244 3

2% INCREASE

Weukly Craily Hourly

S0 BAG. 119 5 1898238 % 226432
S 8592138 5 1718478 % Z22utid
S0 B69.308% S 1738617 4 JiBlG
S 894032 % 1758806 5 234508
S Q0870 S IHLESRSE S 24 3470
S 0AD.3RTS % EER.O7IS S 2huTe?

COUGTER N 8% SRR e
1. §7.929 76.4207
o 5 68.7371 77.3292
3. 69,5447 78,2378
45 70.3523 79.1463
R 72.7438 81.8367
6 75.2286 84,6322
2% INCREASE
Weekly Raily Hourly

S OLOBRT.INGY S 2835413 L28aArRy

8% 9%
Night DHf $85.4165  5$96.0935
2% INCREASE
BE-Waeekly Datly Hetrly
S OLZIETOL S 2461740 S3AB2LD

8% 9%

Night Diff $58.4695 $110.7783

(RN

339644
5 34,4646
S 347723
3% 1761
3 3710
RN

e

~

AP A A

84,911%
85,9214
86,9308
87.9403
90,9297
94.0358

.1
Sa2 IR

10%
$106.7706

(AN
Sa4.0 34K

10%
$123.087¢



